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The annual turnover
rate of Child Care
WAGES® participants
is less than 25%, the
goal established
within Smart Start’s
Performance Based
Incentive System.

18% of active WAGES
participants funded
ata temporary
level on the supple-
ment scale submit
documentation
during the fiscal year
showing the?/ have
moved up a level OR
30% of active WAGES
participants funded
at a temporary level
submit documenta-
tion during the fiscal
%ear showing they
ave completed
additiona
coursework.

90% of WAGES
participants indicate
that their receipt of a
supplement has had
an impact on either
their inclination to
stay in the field or
on their pursuit of
further education.

Early care and
education profes-
sionals receiving
WAGES have greater
consistency in child
care programs.

Child care programs
have greater
retention of staff
and thus use fewer
resources on hiring
and training.

WAGES recipients are
better educated.

WAGES recipients
are satisfied with the
supplements and
program
administration.

. ,

~

Parents have access
to higher quality care
without having to
pay any additional
costs.

Children are better

able to learn and be
successful in school
and life.

Early care and
education is a more
affordable and
attractive profes-
sional option for
educated teachers
to choose.
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